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South Australian jobseeker website Even It Up! has named its naughty and nice recruiters for 
2008.  

“The site has only been going for about a month, but already it seems that there are more 
naughty employers and recruiters listed than nice,” says Even It Up! founder Diane Lee.

Dubious honour of Naughty Recruiter of the year goes to Pulteney Grammar School.

“This school talks about how important relationships are, and then treats its jobseekers with such 
disrespect,” said Ms Lee. “This organisation does not walk the talk at all.”

The Cancer Council came in second because, among other things, it ‘forgot’ tell a candidate 
about the parking situation which resulted in a substantial fine. “Apparently all other candidates 
who attended interview were informed.”

The NCVER comes in a third because of its time-consuming selection process, while Bunyon 
Recruitment was fourth because it just did not get important jobseeker details correct. “The 
recruiter sent an email to the jobseeker, and it was completely the wrong person!”.  Last is tied 
between the RAA for “trialling” a recruitment strategy with jobseekers and the Australian 
Technical College, whose principal just didn’t bother returning phone calls.  

Nice Recruiter of 2008 goes to Adelaide Tafe. “This was one of the recruiters that got it right 
even though the process was relatively informal.”

“We would like Even It Up! to be a wake up call to employers and recruiters – treat jobseekers 
fairly and with respect or all will be revealed!” said Ms Lee.  “We want to get the message out 
there so that we have more ‘nice’ recruiters in 2009 than ‘naughty’.”

Even It Up! provides free information about the recruitment, selection and interview practices of 
employers and recruitment companies in South Australia.  The information is provided by 
jobseekers who submit the information to the site.

“I developed the site after a number of friends and colleagues – including myself – experienced
frustration and disappointment with the recruitment practices of employers and recruitment 
companies in Adelaide,” says Ms Lee. “I wanted to give jobseekers a place they could go to have 
some insight into who they were dealing with so they could perform better in what is often an 
unnatural and intimidating situation.”
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“At the end of the day, if jobseekers are having a better recruitment experience, the brand of the 
recruiting organisation is greatly enhanced, and they will attract the better and brighter
candidates.  It’s a win-win for everyone!”

Even It Up! is currently running a competition to find the best and worst recruitment 
experiences in SA.  All entries received by 30 January go into a draw for cash and movie passes, 
and stories will be published on the Even It Up! website. Enter at www.evenitup.com.au
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